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Suspected Labor Trafficking of Foreign Crew Member Examination Chart

AR A

Name of the foreign crew member: Gender:_
4p # L 2 m4

Birth date (y/m/d): [ Nationality:

EREG - PR

Passport number: Phone number:

ANEI I T

Address (residence):

TEIES &

Name of fishing vessel:

1iEp g # i px  E 3 2

Duration of employment (y/m/d): from [ to [
Sy - Tl
Company operating the fishing vessel: Phone number:
B LA (Ao
Employment Agency: Phone number:

£ 57 [g;— i H ¢ 1 58] Status of crew member employment [select only 1
category] :

(It (2 7 45) Overseas employment (including convenience flag ship)

LI, et (18 4 $3%2F % & ) Domestic employment (employment permit issued by
MOL)
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B SRERE ENETE AL
The fishing vessel’s company (or owner) hasn’t provided me with
any employment contract in my native language or a language that
I am familiar with. Even when there is an employment contract,
. N I was never allowed to keep a copy/photocopy of it.
R
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Abuse under
vulneralbility

The supervisors on board the fishing vessel has taken severely
improper actions along with penal actions against me. Either |
had no known access to file a complaint or my complaint(s) filed
was responded with no action at all.

AT H g AERTETRY -

I was transferred to another fishing vessel without signing a new
contract.

A B % 4
Physical
violence

By bApER o RL PR A o A7 B b TE o Ay
BN PR OB HE T FGrdeF B ENE)

%@%JEi&Q%%p# °
I did not want to work during my sleeping hours, break or sickness,
but the fishing vessel captain or the supervisors coerced me to
work by means of threatening language (such as threats to deduct
pay or terminate the contract) or physical violence.

Bdy g F TR S P EIRINE Ko ARt LA
e AT o
While on board the fishing vessel, | was beaten with bare hands or
with objects when my work did not meet the requirements of the
captain or the supervisors.

ek o5 4
Threats and
Terror

CF PRI AL CRE FFEEGT RS
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The fishing vessel captain or supervisors often wielded objects

such as hooks, bats or iron rods during work, yelling with abusive

language at crew members that did not perform well, then beat us
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Suspected Illegal Means

with the objects causing bodily harm.
Py PO IRHP R g~ IRERC
T oo AT

During work on board the fishing vessel, the captain, supervisors

SRR W

or the employment agents threatened to harm me or my family
members in order to force me to keep on working.

78
Constraints
on
Movements

dnda B is o BT U TACT AL EE o e Kifﬁ
HudrRiemTir(der £ p e and ),
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After docking in a harbor, the crew member were denied the
freedom to go move around on shore even when the situation
allowed.  Their movements were constantly monitored and
controlled by the captain and the supervisors (such as withholding
the mobile phones of crew member). Sometimes the captain or
the supervisors even insisted upon the crew members to move
together with them.

Apda R ARG TEFaERAE B EET
Arifl IR E T A R o

After docking in a harbor, 1 was denied the freedom to go to shore
even when | have a valid passport and have no other reason that
prevented me from leaving the vessel.
dpdadF R > AP PR A E T
BE&H a:pffu?«]i?swg % 8 {7 ) o

While sailing at sea, the captain or the supervisors gave instruction

UEY LR

LRSS LE PRI R ) N

to punish me by confining me to the freezer or confinement cabin.
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Debt
Bondage

[]

BAF B RAGTRF AR AT (R EHEL) > A
Ao bdpo R (AEEY 3r) e
The employment agent agreed a fee amount but later overcharged
my fee (or loan interest). Since | was already on board the
fishing vessel, | had no choice but to accept the term as is (or had
no access to file a complaint).
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The employment contract provides that the transportation, training
or other expenses prior to boarding the vessel shall be burdened
by the fishing vessel’s company (or owner), but items that should
not be my burden were deducted from my actual salary received
on pay day,.

TR ird AL g

B FT
Withheld
Salary

EIRARYITYFRLAPFEFTARRYGIFEF L FoA2
FRE S AR A e AR e
Monthly salary or payment due on an agreed payday was not paid
to me on time and some parts were missing. The payment
received was often late and short.
FVAROTHBRETLADE? £ AEEFTARE
LHpAs A Fed I wE L e
Pocket money that is due monthly or otherwise due on an agreed
time was not paid in full to me while docking in a harbor. The
payment received was often late or short of the agreed amount.
FEpaiFS > B A A FR A BT AR RS A AL
BEHE XA R AR ERET AR LR ART
¢ ah_—-x/% o
Many unreasonable fines were not mentioned beforehand but
imposed to the crew members after boarding the fishing vessels.
These fines are related to situations while working on board as
well as docking in a harbor. The fishing vessel owner, the
employment agent or any party that pays the salary deducts the
fined amount directly from the crew members’ salary

AR PEF 4 TT
Working
Overtime

fdp P T30 p ool (TR S R R R A E (T ia ]
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The average working hours on board the fishing vessel far exceeds
(4 hours per day) what was agreed upon in the employment
contract. No overtime was paid (or no extra rest hour after

docking in a harbor were granted).
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(] A kfpdp > A1 ivRE T X001t > 2 T35 p ik
PERF 2 &6 /] P o
During fishing season, | worked over 7 days consecutively and
took fewer than 6 hours of rest a day on average.
[ fdp b A ompe > ¥ 2 4 oss fdp b s iRl o
In the case of illness on board the fishing vessel, | was often denied
leave or rest.
(] 4y @ s dp B 8 Mz e bnf7 i Ay # L0 2 Kha
syl i RAgH ko remEmo R AT ARELLFFEOARL o
N The fishing vessel’s company, the captain or the supervisors failed
Harsh to stock sufficient clean food and drinking water on board before
8 Working and thesail. Despite the situation being subsequently brought to their
Living attention, they still failed to correct the problem during the next
Conditions docking and supply assignment.
L] PRz B2bd g > @iz 8 4 T e
Sleeping quarter is too small for a person to lay flat.
[ &t L R A RALREFRES -
The flshmg vessel faIIs short of adequate life-saving facility and
basic first aid items.
[] j;;;gf;; » BEART 0T AL s RERAH B Do e vy
CERBME Ao P ALTER Y BFRIE B
AP FEEPE o
Even when the situation allows the crew member to go to shore
when docking in a harbor, their passport or other 1D were withheld
FeF La by the captain and the supervisors. When | needed to use my
9 i+ passport or document and made request to have it returned to me,
Withholding | was denied the access to it.
Personal IDs | [] F4pis Aple RIE4p A & 2 & R4 R BT NP 7 54

fo EATER < i fr R G K FRARIE A deg o 2 A
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Once on board, other crew members were allowed to keep their
own passport, but my passport were withheld by the captain and

the supervisors with no reason. Even when | made request to
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Suspected Illegal Means

have it returned to me, | was denied the access to it.
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Fraud

RE R R TAI WA W B R 0 2 AT
BRROZ IR > HTFFTADE > L1 FRBEFLERY
TARPRZEY A 4F > e R AR 1 T o

| was originally assigned to a different fishing vessel (or a vessel
registered to a different country) by the contract but discovered
things being contrary to the contract after coming on board. My
salary was fewer than the amount stated in the contract and the
condition of the working environment was far inferior to what was
originally agreed upon. | could do nothing but to stay on and
work.

ORI TR 1 IFEEL R AR TRERE L
I IEE RS L RA 4F o

The work hours stated in the employment contract is longer than
what was described by the employment agent. Other condition
of work environment stated in the contract was also inferior to
agent’s original words.

B R D ¥ - Ay P ET R - AR D e

I was asked to transfer to a different fishing vessel where the wage
is lower.
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Isolation

AP FRRLHE > AF T RS R PR
BRI HAME o

During work as well as break time on board the fishing vessel, |
was often prohibited from talking to or communicate with other
crew members of the same nationality.

ARG R A E R R T g e R A
S RER E S

Other crew members of my same nationality or any different
nationality were allow to keep their mobile phones, but my mobile
phone was taken away from me and withheld.
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Most foreign crew members on this fishing vessel including
myself were instructed not to make contact with or speak freely
with the host country harbor law enforcement officers who board
the vessel to conduct inspection.
] ﬂw( EX)Hp RS SRR A AR 2 A SN F [ e T
B S A RFE AT RAARES ) FF 3L 1E2]
The initial review indicates labor to which pay is not commensurate with the work
duty. [The blanks in the following fields are to be filled in by the interviewer
5 with data obtained in the interview. When the outstanding back payment owned
- to the person being interviewed has exceeded 3 times of her/his monthly salary,

check this category]
(] maldciF e
Either no back payment is owed to the person being interviewed or the outstanding
back payment is less than 3 times of her/his monthly salary.
(## 9 E # - )(the interviewer to check one of the above categories)

A e Al x‘f’ “‘L:’L’iﬁﬁ 3 %’wﬁ_—ﬁj‘ 3 Bt

[ #7123 PREE AR ATLN/ 2488 <o
i R ) e
AZ PF b FIpE Without fixed monthly work hours: Overdue overtime pay is owed
wEfF A to the interviewed person, in the amount of
P NT$/USD, equaling ____times of her/his monthly payment.
Overtime L] &7 :LB?L?'\?‘EE{”{—% DR Az LT ,J DENE:A-E- 2 -Fr-
1 Hours and S FIPEH) 0 T A FIR ATE R/ 2 £ ~ofpE s
Back 3 %H‘i:pﬁ g o
Payment of With fixed monthly work hours: There is a cumulative total of
Overtime overtime hours (please fill in actual overtime hours). Overdue
Pay overtime pay is owed to the interviewed person in the amount of
NT$/USD, equaling ___ times of her/his monthly
payment.
AR{HLH | RAFRFIETATER/EL2Y Ao ppFE T ET
2 |IMETR | B
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Outstanding back payment of salary owed to the interviewed in
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Total the approximate amount of NT$/USD, equaling
Amount of times of her/his monthly salary.
Unpaid (] BRI BAEY EFER/E LY ~ooApEE D EF
Contract- B e
Specified Outstanding back payment of pocket money owed to the
Salary interviewed in the approximate amount of NT$/USD,
equaling ___times of her/his monthly salary.
(] # @ ffa d RAFTIR A48 /342Y9
SRR LR S
Cumulative amount of unreasonable fine imposed to and directly
F17 g T deducted from the salary of the interviewed in the approximate
m i ¥ & iR amount of NT$/USD, equaling ___ times of her/his
Amount of monthly salary.
] Deducted [ A2 e Fetapkd fp FLHENE - fHEVR
Salary Due FLr2dewgr > A3 di/349 =~ pyis
to PET B e
Inappropriate Cumulative amount of contract default penalty, costs of returning
Penalty flight to the country of origin and other costs imposed to the
interviewed contrary to the prior agreement between the parties
involved or any legal requirements approximately
NT$/USD, equaling ___times of her/his monthly salary.
PR £ ? 2 253 ol ? 2 253 &k

Interview date (y/m/d)(exact time):from__ / [/ ( : )to [ ()
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Person interviewed (signature):

(Not required under exceptional situations. Interviewer please specified “safety concern”,
“unwilling to sign” or “other reasons”)

PRE R R

Agency conducting the interview: phone number:



2 ) 5 & Ve = .
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Interviewer (signature or seal):
G Bk

Initial review results after checking the above fields:

(1% Bvion s 4 #0005 & T8 4 i B, 2 ARSI 8 Ak
G2A Gt 2 1 E RASET A AL R PRES D FF 350
EN
f

No suspected labor trafficking: No more than 2 Labor Trafficking
Indicators being checked while selecting “Either no back payment is owed
to the person being interviewed or the outstanding back payment is less than
3 times of her/his monthly salary”.

[IBeae g 4 2% 2 00 4 2hdp e th ) 2 A5 S 9 E° & 2
B gt 2 THBREPEIREEY LI EY - (R Rl

LhAHELHEFE A IE TYRARPEA Y 0 DBR®
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Suspected labor trafficking: more than 2 Labor Trafficking Indicators
being checked while also selecting “The review indicates labor to which pay
IS not commensurate with the work duty.” (Under the circumstance of forced
labor where physical violence is applied to the crew member involved, the
case is still a suspected labor trafficking case even without selecting “The
review indicates labor to which pay is not commensurate with the work
duty”)

pHEEL (RS ER):
Head of the agency conducting the interview (signature or seal)



