2021 # )5t F & FlARAE
ERR &

¥ = ¥
At a1 FFEIRR
Session 2

Labor Rights of Fishery Workers at Sea



a A
Vi Wi
A

e iy

(R A T BB X R AR § L R

3 i

M ABRALATTRAEEB L FMRMAY v

KA FReFFmTTAL

¢

¢

109 # A& A B ™ Fofs2 s f AN 1534 € 39 L R
105-106 & B #5% A B il 2 M3k € 4 B (k24 2 5 #4570
HHEE R TR

(AR RSP RaR -+ rpdE

( International Visitor Leadership Program-Combating
Trafficking in Persons) 2014 & - 46 £
@%Eﬁﬁ%%ﬁ“%¥lﬁ§ﬂw%$
FRAE AT HRALR

FEALERREHRL R

MBI < SRR EERER R g H10E

FRBIRELARE

A pEiE R 2l AN ERAT - 20 AR T



CV of

Moderator

Current
Position
Education

Experience

Expertise

2021 # )5t F & FlARAE
ERR &

Kai-Li Lee

Committee Member of Executive Yuan
Coordination Committee on Prevention of
Human Trafficking and Elimination of Racial
Discrimination

Director, Migrant Service Center, The Garden of Hope

Foundation

Master, Graduate Institute of Department of Sociology,

Tunghai University

¢+ Member of Child Sexual Exploitation Prevention
Advisory Committee, Keelung Municipal Government,
FY 2020

¢+ Member of the Annual Game Classification
Appropriateness Review Board, 2016-2017 (based on
The Protection of Children and Youths Welfare and
Rights Act)

¢+ 2014 Taiwan Representative, International Visitor
Leadership Program-Combating Trafficking in
Persons, U.S. Department of State

¢+ Supervisor, New Taipei City Foreign Worker Shelter
Center, The Garden of Hope Foundation

¢+ Coordinator, Research and Development Division, The
Garden of Hope Foundation

¢+ Coordinator of International Affairs, The Garden of
Hope Foundation

¢+ Secretary, Taiwan Presbyterian Church, Kaohsiung
Office

¢+ Project Coordinator, National Youth Commission,
Executive Yuan

<>

Human Trafficking and Child Sexual Exploitation
Issues, Child Welfare



Ko B
B

e iy

FRBRB A T BEE 2 SRR AR § F LR
= -

: R gl SLEX P S

LGRAER/F L FRAREEL
QERERF A EZERL

3gMgagd

RS2 s RIS A RE e fgs ¥



CV of

Commentator

Current

Position

Education

Expertise

2021 # )5t F & FlARAE
ERR &

Huang-Chih Chiang

Committee Member of Executive Yuan
Coordination Committee on Prevention of
Human Trafficking and Elimination of Racial
Discrimination

Professor, College of Law, National Taiwan University
¢+ Ph.D., Queen Mary University of London

¢+ LL.M., University of Washington

¢+ LL.B., National Taiwan University

International Law, International Human Rights Law, Law

of International Organizations, and Law of the Sea
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CV of Han-Yu Lin

Commentator Section Chief, Taiwan Tuna Association

Education  Ph.D. Student, Department of Marine Environment and

Engineering, National Sun Yat-sen University
Master of Department of Shipping and Transportation
Management, National Kaohsiung Marine University
Experience ¢+ Section Chief, Taiwan Tuna Association
+  Senior Officer, Taiwan Tuna Association

¢  Member of Distant Fishery Youth
Association

¢+ Lecturer of Shipping and Transport
Logistics, National Kaohsiung University of
Science and Technology, Department of

Shipping and Transportation Management
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Labor Rights and Its Implementation in the Seafood

Supply Chian - the Perspective of Market Mechanism
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Speaker Mr. Arthur Yeh, VP, FCF Co., Ltd.



SR PHEKARGF UL TRE

{3

2021 # )5 16 ¥ $ {1 L3R
¢ R &

£1



CV of Arthur Yeh

Commentator Executive Vice President, FCF Co., Ltd.

. |
Expertise Senior Vice President, FCF Co., Ltd.
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Labor Rights and Its
Implementation in the Seafood
Supply Chain - the Perspective of
Market Mechanism

‘. i Il r .
&, Arthur Yeh, VP, FCF Co, Ltd.
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' o EABEAZFAKES - Shrimp Task Force? & #& Seafood
Task Force (STF) - BREEREZKERHEENS THE 823
HRREES .
« WEBN20165F - EXMASTF - TRESRNRIAMER MR
FEATSHEERNEERR - ARERENASTINEE - URE
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- The,=" *June 2014, British newspaper's Investigative report revealed the slave labor problem in
Guardian Thailand’s prawn supply chain.
Resealed Asian shave bibom pooducieg
prases Sor supermarkets in US, UK

*Many multinational corporations, such as Costco and Walmart, were under media attack;
e to improve image, they jointly established a Shrimp Task Force at the end of 2015 for the
) execution of improvement plan.

*With the issue spreading to all marine products, Shrimp Task Force was renamed te
Seafood Task Force (STF) to make sure that it takes care of labor rights in the supply chains
of more marine products, including tuna fishing.

*Joining STF in 2016, FCF has proactively participated in related discussions and meetings
and acted as the bridge of communication between the market and production ends.
Bumble Bee Foods is also became a member of STF and serves as its board director.

e\
SEAFO0D

*Many problems faced by the industry have also been brought to the organization for
discussion of feasible solutions. Large promotional conferences have also been held to
communicate with fishery companies for improvements,

~
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Industry Evironment of Distant Water Fishery

*Hunting activity of searching for and
chasing fish

*Transoceanic voyages lasting weeks to
months

*Operations on sea are difficult and
problem-prone, and require skills and
experience

«Life limited by vessel space and hardware

Indicative SR certifications (such as
SA8000) are not applicable to marine
related industries
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Common SR Issues of Marine Product Industry

Controversies in Traditional Concepts and

Systematic Problems
+ Collection of passports for safekeeping
« Advance salary as loan

+ Lacks consensus on solution of early termination of employment
contract

* Lacks professional and reliable disciplinary policy, complaint channel

« Lacks comprehensive paperwork procedures, documents, and
records

* Lacks comprehensive employment management

+ Lacks professional capability and knowledge on social responsibility
management system
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Grave Challenges of SR

Foreign Crew

Employment t Service Contract

Contract Labor Import Labor Export
Broker Authorized Broker

Employment

Contract
Many issues regarding crew members, including laws and regulations, accurate
disclosure of information in advance, appropriate training, and dispute
resolution, cannot be solved by fishery company on its own.

Labor brokers in labor exporting countries (such as: Indonesia, Philippines,
Vietnam) are not legally bound by laws of Taiwan, and fishery companies

cannot force them to make improvements if they violated crew management
regulations. 8
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Relationship Diagram of Crew Affairs Authority and
Influence

Primary or Direct
Influences on Crew

Secondary or Indirect
Influences on Crew

Taiwan Judicial Jurisdictio
Labor Exporting Country
Judicial Jurisdiction
Harbor Country

Judicial Jurisdiction SS§EVET

Foreign

(FCF) y Affairs
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Industry’s Efforts - Case of Fisheries Association

*Invites shipbuilding technicians to help improve crew cabin, living space, and draw
designs for remodeling.

*Provides guidance for fishing vessels to add facilities, such as installing A/C and water
filter drinking fountain in cabin, enlarged bed, improved washroom, and other
facilities.

*Encourages formulation of work rules according to actual operational situations and
designing of timetable, salary chart, and implementation log.

*Promotional videos for crew members, explaining
things to pay attention to prior to signing a contract L.
and their rights, things to prepare before coming ;o
onboard, how and where to file complaints.
Precaution for the crewmembers on the problems
associated with running away and falling swindled.

*Promotional videos for captain and officers,
enhancing awareness of cultural taboos,
harmonious communication and leadership and
management skills.
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SR Achievements - Workers's Voice Project

Partner - The Presbyterian Church In Taiwan Seamen and Fishermen's

Service Center .
1 SREUEERRERARERGTO
3 : : PCT Seamen's/Fishermen's Service Center
* Allows crew members to raise real core issues through a third party APt S The Py rn Dot ot Sl
* Moderate and practical ways of resolving disputes between crew
members and vessel companies [ Comamerem e mierters §
* Pilot and promotion on Taiwan’s distant water longline fishing, [ exwin ] [
seine, squid angling boats e e
A <D -
Aordl 9. 20721 17 e 2021 Mg 221 = "
L e ———
: pr‘:m'on,Mh Sasic Competances Seminars Pilot and Promotion
Fishermen's Service Center

Rebuilding
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SR Achievements - Responsible Employment Project

Partner - Indonesia Fishermen Association (INFISA)

+ Understanding and communicating with local brokers and agents through local
organizations.

+ Help local brokers and agents to establish a foundation in line with international
SR standards

+ Cooperating with local organizations in the development of audit and screening
mechanism of outstanding brokers

HESRGE
(S
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In Need of International Cooperation

The industry should be responsible and do the right things to respond to the
public expectation for the fishing industry in terms of SR

Every party in the supply chain should actively identify issues and make
improvement. Top priority now is to raise the awareness of the entire supply
chain

Avoid opposition. Interact and communication through in-depth understanding,

to jointly confront the problems in the industry for overall enhancement of the
sector.

Facilitate international PPP through the initiatives of NGOs and authorities
targeting different stakeholders.

‘D
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Problems and Antidotes to Labor Rights of
Foreign Crewmembers Employed by

Taiwanese Pelagic Fishing Vessels
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Speaker Mr. Ding-Rong Lin, Director, Fisheries Agency,

Council of Agriculture, Executive Yuan

-26-



EE

VWi

TR

2021 # )5t F & FlARAE

Frhit R e FRERToEL
HEE

AEE wE :2013.1-
BEFp EL 1 2011.7-2013.1

SRR Y BE FS=2

-27-

£ R &



Ding-Rong Lin

CV of

Sl Director, Fisheries Agency, Council of
Agriculture, Executive Yuan

!

} Jd

Expertise Director, Fisheries Agency, Council of Agriculture,
Executive Yuan : 2013.1-
Deputy Director, Fisheries Agency, Council of Agriculture,
Executive Yuan : 2011.7-2013.1

Education Master of Institute of Oceanography, National Taiwan

University
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Addressing Working Conditions of Fishers and the Risk
of Forced Labour in Supply Chains: an EU Perspective

R T @:gﬁ%}a‘j@%%[ﬁ]l}%m& Mr. Llus Prats

Speaker Mr. Llus Prats, Head of International Unit,
Directorate-General for Employment, Social Affairs

and Inclusion, European Commission
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CV of
Speaker

Biography

Llus Prats

Head of International Unit, Directorate-
General for Employment, Social Affairs and
Inclusion, European Commission

Llus PRATS (Barcelona) is a Member of the Barcelona Bar
Association and MBA (Trinity College Dublin). He worked in
the Spanish National and Local Administrations and joined
the European Commission in 1995, where for the past 22
years he had several responsibilities in the Directorate-
General for External Relations and in the DG for Internal
Market, Industry, Entrepreneurship and SMEs. He is
currently the Head of International Unit in the Directorate-
General for Employment, Social Affairs and Inclusion,
promoting the external dimension of EU employment and

social policies.
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Addressing working conditions of fishers
and the risk of forced labour in supply
chains: an EU perspective

Liuis PRATS

Head of International Unit

DG Employment, Social Affairs and Inclusion
European Commission

Roundtable Forum on Prevention of Forced Labour
Brussels-Taipei, 15 Oct 2021
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- European
Commission

Structure of the presentation

« Decent work in fishing:
v ILO C188 & EU Directive
v Technical assistance to 3rd countries & territories

« Addressing forced labour in EU supply chains:
v Guidance on due diligence for EU companies
v' EU legislation on sustainable corporate governance

v Ban on products in EU market made by forced
labour

| oo
Commission
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Commission

EU fishing fleet (2018)

« 59 000 active vessels*
« 149 906 fishers

« Average annual wage: EUR 24 287

« Landings: 4.5 million tonnes of seafood
» Landing value: EUR 6.7 billion

» Gross profit: EUR 1.5 billion

« Net profit: EUR 791 million

* 76% small-scale coastal, 24% large-scale & >1% distant-water vessels

Commission
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Why regulate the working conditions
in the fishery sector?

Risks and
seriousness of
accidents, injuries,
and occupational
diseases are high
in this sector

European
Commission
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Main reasons for codifying the area
in the EU

1. Accidents are often caused
by inadequate health and
safety and working
conditions

2. Slow ratification of existing
international treaties on safety on board vessels

3. Fragmentation of the legal framework

- European
Commission
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European
Commission

7 \ nternation
. {0y i
ILO Convention 188 seetyf Organization
« Adopted at the 96th International Labour
Conference of the ILO in 2007

« All EU MS voted in favour of Convention 188 and
7 have already ratified it

« Consolidates the four out of the five existing
ILO Conventions relating to fishers

« Contains global minimum requirements

European
Commission
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ILO Convention 188

« Main objectives:

e To ensure that fishers have decent living and working
conditions on board fishing vessels

Working time

Details of their work agreement
Accommodation and food

Occupational safety and health protection
Medical care and social security

AW e

« (C188 applies to all fishers and fishing vessels
engaged in commercial fishing operations

- European |
Commission
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European
Commission

EU’s social policy

The EU Treaty:

Lists the social policy fields in which the EU has a
competence to act: protection of workers’ health and
safety, working conditions, etc.

In these social fields, the EU may adopt legislation on
minimum requirements (Member States can be more
protective)

EU social partners can decide to negotiate an agreement
in these social fields on an autonomous basis

Implementation of their agreement through EU
legislation by means of a Council Decision based on a
proposal from the Commission
- European
Commission
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® O o
From a Convention to @ g Y
an Agreement... T - It
« EU social partners entered into negotiations with

an aim of reaching an agreement concerning
ILO C188 in 2009

« They concluded the agreement in 2012

« The EU social partners requested the Commission
to implement their agreement by a Council
decision in 2013

- European
Commission
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European
Commission

From a Convention to
an Agreement...

Objectives of the Agreement:

1. Promote the ratification of ILO C188 to create a
level playing field for the sector in the EU

2. First step towards codification of the EU social
legislation in the sea fishing sector

3. Improve the image of the sector, which
deteriorated due to environmental issues, decline in
fish stocks, general disinvestment in the sector but
also unattractive working conditions for young and
skilled workers

- European
Commission
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Minimum standards

National implementing rules of the EU Member States

EU DIRECTIVE

- European
Commission
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- European
Commission

EU Directive* 2017/159

« Implements the Agreement
between EU social partners concerning
implementation of ILO Work in Fishing C188
between EU social partners

« The EU Directive includes provisions on its purpose,
transposition deadlines, allows for MS to introduce
more favourable provisions, among others

« Type of EU legislation setting common objectives that all EU MS have
to translate into their own national laws -

European
Commission
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- European
Commission

Main objectives of EU Directive
2017/159

* To improve the working and
living conditions for fishers
working on vessels flying the
flag of an EU Member State

* To protect the health and safety of workers in
the sea fishing sector

* To establish a consolidated legal framework
suited to working conditions in the sea fishing
sector

- European
Commission
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European |
Commission

Who is covered?

Applies to:

« All fishers working in any capacity under a contract of
employment or in an employment relationship on all
fishing vessels engaged in commercial fishing

« All other fishers who are present on the same vessel
with fishermen referred to in (@) in order to ensure the
protection of the overall safety and health

« The EU Directive contains provisions regarding the
vessel and the worker
BE
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- European
Commission

Main provisions of EU Directive
2017/159

e Minimum requirements for work
on fishing vessels:

Minimum age, medical certificate

e Conditions of service:

Manning, working time, fisherman’s work agreement, crew
list, repatriation, private labour market services

e Occupational safety and health:
Food and accommodation, health protection and medical

care
- European |
Commission

-59-



ER R ILARIMINEE
1 GERCRIERIARRIER » SIS
2. VAR

3. HEIRINZEEIEFREEIHEAE BT

4. THEFAEE

- European
Commission

Value added of the EU legislation

1. Consolidated EU legal framework, aligned with
international standards

2. Level playing field

3. Help speed up the
ratification process of
international treaties

4. Better enforcement

- European
Commission
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Commission

Technical assistance to |
3rd countries and territories\

£ ¢¥ﬁ

»”

« Ship to Shore Rights South East Asia regional
programme for labour migration in the fishing
sector (€10m in 2020-2024)

« Series of events with Taiwan (2019-2021):
workshop, study visit, virtual experts mission

« Inclusion and monitoring of social clauses in
Sustainable Fisheries Partnership Agreements
with partner countries, and in International Ocean
Governance -

Commission
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- European
Commission

EU initiatives addressing forced labour

« All EU Member States ratified ILO fundamental
conventions on forced & child labour

« The EU also promotes universal ratification and
effective implementation of the conventions
through its internal & external policies
(development, enlargement, trade, etc.)

‘@

YR

———

- European
Commission
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EU initiatives addressing forced labour

 Non-legislative initiative: Guidance on
due diligence for EU companies to address
the risk of forced labour in their operations
and supply chains (July 2021):

« Background, approach and objectives

« Overview: “specific considerations” - “cross-cutting
considerations”

« Added value & limitations ¢

- Next steps - outreach W

- European
PR Commission
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EU initiatives addressing forced labour

« Legislative initiative: Sustainable
Corporate Governance ("mandatory due
diligence”) (Q4 2021)

- European
Commission
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European
Commission

EU initiatives addressing forced labour

« A ban on products in the EU market
made by forced labour - new initiative
announce by the Commission President in
Sept 2021

European
Commission
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Commentators Mr. Han-Yu Lin, Taiwan Tuna Association
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CV of Han-Yu Lin
Commentator ~ Section Chief, Taiwan Tuna Association
Education Ph.D. Student, Department of Marine Environment and

Engineering, National Sun Yat-sen University
Master of Department of Shipping and Transportation
Management, National Kaohsiung Marine University
Experience ¢+  Section Chief, Taiwan Tuna Association
+  Senior Officer, Taiwan Tuna Association

¢ Member of Distant Fishery Youth

Association

¢+ Lecturer of Shipping and Transport
Logistics, National Kaohsiung University of
Science and Technology, Department of

Shipping and Transportation Management
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SR Actions and Practices of Taiwan Tuna Association

n Introduction
nlmprovement Guidelines

g ﬂ Key Events

n SR Actions, Communication, Cooperation

3 asA
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Introduction

' Distant water fishery is Taiwan's primary industry, interational
.1 trade industry, diplomatic industry, as well as strategic industry.
', Itis also one of Taiwan's key strengths to play a key role in
global economy and international trade.

As the results of the development of Taiwan's distant wate

fisnery, Taiwan has most of the foreign harbors across the

three oceans as bases of operation, and has had fishery|

cooperation with 16 countries, helping Taiwan to reach out to
@ countries around the world.

Taiwan Tuna Association is the representative of Taiwan's deep-sea longline
boatowners and exporters, and often participates in international fishery
manﬁyeme" and nclos ma ovenment in international affairs. Facing the
2 s ‘EQC \\UC: aiwan Tuna
‘ ve the problems,
displaying its bold arr* integral sp rlt
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8 Conduct multilayered discussions and studies from “point-line-plane”
@ to resolve the problems faced by the industry.

\ .. SR - L TR R SR (it Y o ——_—

Organize seminars lo dialogue with expert scholars through government
agencies, enhancing the industry’s understanding on international labor
conventions and the definition of forced labor, while also re-introducing
distant water fishery to agencies unrelated to the industry.

Conduct inventory on structural problems, and engage in dialogues
between the industry, government, and expert scholars, to identify

comprehensive and feasible solutions through diverse discussions.

Lead Association members to gradually promote and realize fishery
sustainability, sound and comprehensive management and development.
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+ Formutated weekly and daily working hours charis + Signed agreement with National Kaohsiung University of

+  UK's Key Traceability Ltd. introduced fishery improvement Science and Technology to promote “Staff Training for
plan Foreign Crew Members on Taiwanese Fishing Vessels,”

+  Dewvised fishery improvement plan, established *Bycatch launching a two-year training cooperation, The program
Reduction Working Group” and *SR Working Group” was the first in seafaring staff training for foreign crew

+  Consulted with experts and formulated contract template for members,

employment of foreign crew members overseas.

*  Industry Communication *  FIP officially registered on FisheryProgress
Meeting website

+ Marine Stewardship Council o ; + Cooperated with National Chung Cheng
(MSC) and Fishery Improvement ?Wm or ewsoevem;‘:m“;\”: g;z‘::la‘i University to implement MOST's 2030
Project {FIP) introduction promote “Pacific Ocean Albacore Intergenerational Spc«al Develppment Palicy

+ Discussion on the resolution on Longéine Fishing FIP" Research - Improving Protection of Human
Labor Standards for Crews on Rights at Sea and Sustainable Development:
Fishing Vessels in WCPFC Establishing Decent Humancentric Labor

Policy for Distant Water Fishery Project
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" Taiwan Tuna Association SR - Dialogue with World" s Largest
: Retailer

» US Walmart Group visited Taiwan and the
Association met with Walmart representatives to
exchange opinions on issues including labor rights,
fishery sustainability, and reduction of bycatch.

» Chairman Lin used the case of the injury and iliness
of his own crew members to explain that vessel
owners' care for employees would not be
interrupted, and the Association would continue to
conduct promotion to members. Under his
leadership, the Association also began to address
and understand human rights issues of fishing
workers,
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V. € Taiwan Tuna Association SR - Establishment of Industry-
o Academia Working Group

B » The Association fully understands that human rights of

B fishing workers are key factors of future development of
distant water fishery. To accelerate the process and engage
In proactive discussion, the Association targeted companies
of Pacific Ocean albacore longline fishing boats that regularly
returns to domestic harbors every six months to one year,
and established "Bycatch Reduction Working Group™ and
“SR Working Group” to proactively participate in and plan for
FIPs.

The Association invited Professor Li-chuan Liu Huang of
National Chung Cheng University and PCT
Seamen's/Fishermen’s Service Center, both with knowledge
on international labor conventions, as well as third-party
NGOs of crew members {o join the "SR Working Group,”
discussing the formulations of weekly and daily working
hours charts, as well as the template contract of employment
of foreign crew members overseas.
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R » DG EMPL organized in Kaohsiung the “EU-Taiwan Workshop on Working and
8 Living Conditions for Fishers," which the Association proactively participated in
and led EU representatives onboard for inspection and dialogue with crew
n*embers
’ At the workshop the Assocuatnon engaged in exchange of Opmlons on the ssues
such as remodeling fishing vessels built before the C-188 convention came into
effect. EU was consulted on problems of vessels with living spaces that could not

be improved due to structural problems and how EU would improved vessels like
that and the applicability of C-188 convention.
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% » Minister without portfolio Ping-cheng Lo led the Human Rights Task Force
| and Executive Yuan Coordination Committee on Prevention of Trafficking
Prevention and Elimination of Racial Discrimination members,
government agencies and industry associations to inspect living
conditions of foreign workers onboard fishing vessels and boarded the

B Association’s member Hung Fa No. 66 longline fishing boat to interview

B foreign crew members.
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A € Taiwan Tuna Association SR - Possibility to Cooperate
e with Country of Origin

B » Visited crew member training school in Indonesia, local brokers,

B Indonesian National Board for Placement and Protection of Indonesian
Overseas Workers (NBPPIOW), and hospital examination centers, with

8 Fisheries Agency to explore possibility of cooperating with local

B Indonesian agencies and crew training.
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Taiwan Tuna Association SR - Official
Signing of FIPs

R » Officially signed agreement with OFDC the "Pacific Ocean Albacore
Longline Fishing FIP" on January 16, 2020, to jointly support
sustainable development of fishery and policies of human trafficking
prevention, and gradually guide Taiwan's albacore longline fishing
boats in three oceans to promote FIPs through ecology-based
fishery management methods.

The "Pacific Ocean Albacore Longline Fishing FIP" includes fight
against illegal, unreported, and unregulated (IUU) fishing and
bycatch reduction (marnine mammals, sea turtles, seabirds), as well
as improved collection of bycatch information. In terms of CSR, the
early focus is mainly ensure labor rights and maintaining
communication channel between operators and workers; later, the
project will promote FIP SR policy and work with related agencies
and traders to proactively promote fishery sustainability and
development
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Taiwan Tuna Association SR - Dialogue with Labor
Affairs Agencies

¥ » Ministry of Labor, Fisheries Agency, and National Chengchi University Professor
Liang-jung Lin visited Fu Yuan No. 1, a member distant water albacore longline
fishing boat of the Association, in Kaohsiung, to inspect equipment, cabin, and
living space. Chairman Lin explained operations and practices onboard the fishing

ooat.
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Talwan Tuna Association SR - Promotion
Channel

| » The fishery industry has long faced the problem of lack of

| engagement of local young people. It will be an all-win situation in
terms of onboard operations, crew member unity, and crew
member income, if foreign crew members onboard Taiwanese
fishing boats could receive training on professional skills and
assume greater responsibilities onboard.
The Association promoted the signing of agreement between the
industry associations of distant water fishery in three oceans and
National Kaohsiung University of Science and Technology.
launching a two-year program of “Staff Training for Foreign Crew
Members on Taiwanese Fishing Vessels."

The national innovation of a staff training program for foreign crew
members.
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# M(Taiwan Tuna Association SR - Cooperation with Third-
N’ Party NGOs

» Joined OFCD to visit PCT Seamen's/Fishermen's Service Center,
explaining and sharing actual practices of fishery and FIPs, and helping
the center to enhance knowledge on actual practices and ability to visit

B crew members
» Cooperated with PCT Seamen's/Fishermen’s Service Center to leamn
| practical understanding and assist crew members to resolve issues,
including employment contract.
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Taiwan Tuna Association SR - Promotion and
Education

Invited Professor Li-chuan Liu Huang of National Chung
Cheng University to organize two industry-academia
seminars, discussing the direction and measures of human
rights protection of fishing workers from the List of Goods
Produced by Child Labor or Forced Labor

The first seminar were attended by first-line employees of
fishing companies; the second seminar was attended by
directors and supervisors of Taiwan Tuna Association
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Dt Water Fighing Crew Labout Stardands

L of P I sty wews

WORNSHOP - Divtart Watet Fishing Crow Labour Standaehy

T ity mtatver ind omment

“‘

} » Participated in WCPFC fishing labor conference jointly organized by

South Korea's KMI and Australian National Centre for Ocean
Resources and Security,
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¥, < Taiwan Tuna Association SR - Industry-Academia
N Cooperation

» Formed interdisciplinary team with National Chung Cheng University's professors Li-
8 chuan Liu Huang, An-hsiang Wang, Pao-ta Yu, and Pao-ann Hsiung, to proactively
propose interdisciplinary cooperation with industry. Received subsidy of MOST’s 2030
Intergenerational Social Development Policy Research, and proposed the “Improving

Protection of Human Rights at Sea and Sustainable Development: Establishing
Decent Humancentric Labor Policy for Distant Water Fishery Project,” in aim to
establish for Taiwan's fishery a transparent and auditable employment management
model, decent labor policy at sea, and clear Taiwan's name of blood and sweat
fishery, gradually guiding improvement of Taiwan's fishery
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p, <« Taiwan Tuna Association SR - Fishing Workers Human
s Rights Workshop

B » Professor Li-chuan Liu Huang, Head of Department
R of Labor Relations, National Chung Cheng
University, to explain the overall project and
improvement of “Improving Protection of Human
Rights at Sea and Sustainable Development:
Establishing Decent Humancentric Labor Policy for
Distant Water Fishery Project,” and the
association’s “Fishery Improvement Project” to the
Fisheries Agency, Kaohsiung Marine Bureau,
National Chung Cheng University, Taiwan Tuna
Association, and AlT representatives.
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, ‘A_(Téiwan Tuna Association SR - Fishing Workers" Human
| Rights Workshop

§ » Professor Li-chuan Liu Huang, Head of Department

R of Labor Relations, National Chung Cheng
University, to explain the overall project and
improvement of “Improving Protection of Human
Rights at Sea and Sustainable Development:
Establishing Decent Humancentric Labor Policy for
Distant Water Fishery Project,” and the
association’s “Fishery Improvement Project” to the
Human Rights Task Force and regional
coordinating representative of Global Fishing
Watch
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National Human Rights Commission Organizes Foreign Fishing Workers' Human
Rights Project - Inspection of Kaohsiung Convenient Flag Ship and Taiwanese Fishing
Boats and Industry-Government-Academia Joint Seminar

B ~ National Human Rights Commission Chairperson

§  Chu Chen, and commission members Yu-ling
Wang, Hui4ung Chi, as well as Control Yuan
member Mei-yu Wang, to visit Qijin and Qianzhen
(both in Kaohsiung) fishing ports for inspection,
understanding the working conditions of foreign
fishing workers employed overseas, After the
inspection, the “Industry-Goverment-Academia
Seminar on Foreign Fishing Workers’ Human
Rights” was hosted by Professor Li-chuan Liu
Huang, Head of Department of Labor Relations,
National Chung Cheng University, which was
attended by Director-General Chih-sheng Chang,
Kaohsiung Marine Bureau Deputy Director-General
Teng-fu Huang, and OFDC and Taiwan Tuna
Association representatives, explaining the content
of the over aII prO|ect aﬂd FIP.
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Taiwan Tuna Association SR - Purposes of Completing
Working Hours Charts

[oRons Y CAvETI e O T ey 3
l 44 DL A VID $H 44N ' .
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| &_TTIT . Purposes of producing hardcopies of
l_!_-‘ Il [ ‘._' vwv‘.wbﬂv-.f_l ,qu,,,‘.wu..r | week]yand dailyworking hourscharts

iy
‘_?:7 I V"-‘uv»/vw\/c"'ﬁ' vnvf-J'//u

| v Promote crew rights and obligations
v Gradual education of captain and
‘ crew on the concepts of social
’ responsibility and human rights
| 7 ]Establish records of working hours
- and leave system
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Taiwan Tuna Association SR - Problems
(Examples)

fees of getting a new pas
Can foreign embassies or offic
boat's departure?

Seizure of Identity Document Early Proposals by the Industry after

Proposal after Discussions by
Discussion Experts and Lawyers
During the period of the employment
"anty | contract, Party B should be responsible
® | to safekeep one's own documents
(inctuding but not limited to: passport
seaman's certificate, fravel
documentations), Party B should
cooperale with the procedures or
entrust Party A with administrative
affairs relating to customs, disease
control, and entry and ext
management

When the employer seizes identity
documents or other valuable personal
assets, and the employee has no
channel to get these documents or
assets back, or believes that if he or
she leaves the job, he or she will not be
able to get these documents or assets
back, it is regarded as forced labor.
Under many circumstances, without
identity documents, the employee will
not be able to get other jobs or basic
services, and many dare not to seek
help from authorities or NGOs

help to p

Party B fo camy around

The Importance of communication, find solutions suitable for Taiwan's
distant water fishery, while also protecting human rights of fishing workers
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Appendix: The laws and guidance against forced labor
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Listed below are the names and IP addresses of the laws and guidance against forced labor in different

countries and other related materials as search results by our conference staff.

1. % 4 ¥ (State of California)
P2 12012 & 4 L sa PR X

# < © T'The California Transparency in Supply Chains Act |

%4t https://oag.ca.qov/SB657

https://oaqg.ca.gov/sites/all/files/agweb/pdfs/cybersafety/sb 657 bill ch556.pdf

2.% B (European Union)

v 2021 E TEEAFLYECE M RFHBEFFRGZERA L

#~ : TGUIDANCE ON DUE DILIGENCE FOR EU BUSINESSES TO ADDRESS THE RISK
OF FORCED LABOUR IN THEIR OPERATIONS AND SUPPLY CHAINS |

44t https://trade.ec.europa.eu/doclib/docs/2021/july/tradoc 159709.pdf

3.% F(Britain)
¢ 2 12015 F TR iiE ) 22021 £ T RSP R Bipe 2 TRRE AT S EP
#~ @ 'Modern Slavery Act 2015, ~ " Transparency in Supply Chains: A Practical Guide ; -

I Slavery and Human Trafficking Statement

24t o https://www.legislation.gov.uk/ukpga/2015/30/contents/enacted

https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment data/file/6

49906/Transparency in Supply Chains A Practical Guide 2017.pdf

475, B (Germany)
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https://oag.ca.gov/sites/all/files/agweb/pdfs/cybersafety/sb_657_bill_ch556.pdf
https://trade.ec.europa.eu/doclib/docs/2021/july/tradoc_159709.pdf
https://www.legislation.gov.uk/ukpga/2015/30/contents/enacted
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/649906/Transparency_in_Supply_Chains_A_Practical_Guide_2017.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/649906/Transparency_in_Supply_Chains_A_Practical_Guide_2017.pdf
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¥ e 12021 i AT 2023 £ F v Tk s h E T2
# < 1 [ Acton Corporate Due Diligence Obligations in Supply Chain | £¢ f§ # " Supply Chain Act |

4 x5t o https://www.csr-in-deutschland.de/SharedDocs/Downloads/EN/act-corporate-due-diligence-

obligations-supply-
chains.pdf;jsessionid=77DFBD6A6F96FADDCI9B0OCBC4C748CEE4? blob=publicationFile&v=
4

5.;% ®(France)

B 12017 & L EERF @

# % : The Duty of Vigilance Law

e pt o https://www.legifrance.gouv.fr/jorf/id/JORFTEXT000034290626/

https://respect.international/loi-2017-399-du-27-mars-2017-relative-au-devoir-de-vigilance-des-
societes-meres-et-des-entreprises-donneuses-dordre/

6.;2 ~ 4137 (Australia)
Ve 12018 & TIL AN mAEE
# = ! Modern Slavery Act

44 o https://www.legislation.gov.au/Details/C2018A00153

7.7 # (Nederlands/Dutch)

¢ 12017 EpvE TR IGHEAAE

# % : Child Labour Due Diligence Law

eyt @ https://zoek.officielebekendmakingen.nl/stb-2019-401.html

https://respect.international/child-labour-due-diligence-law-wet-zorgplicht-kinderarbeid/

8.#% = (Norway)

P 12021 THESPRE R

# = @ The Transparency Act

Hent : https://lovdata.no/dokument/NL/lov/2021-06-18-99
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https://www.csr-in-deutschland.de/SharedDocs/Downloads/EN/act-corporate-due-diligence-obligations-supply-chains.pdf;jsessionid=77DFBD6A6F96FADDC9B0CBC4C748CEE4?__blob=publicationFile&v=4
https://www.csr-in-deutschland.de/SharedDocs/Downloads/EN/act-corporate-due-diligence-obligations-supply-chains.pdf;jsessionid=77DFBD6A6F96FADDC9B0CBC4C748CEE4?__blob=publicationFile&v=4
https://www.csr-in-deutschland.de/SharedDocs/Downloads/EN/act-corporate-due-diligence-obligations-supply-chains.pdf;jsessionid=77DFBD6A6F96FADDC9B0CBC4C748CEE4?__blob=publicationFile&v=4
https://www.csr-in-deutschland.de/SharedDocs/Downloads/EN/act-corporate-due-diligence-obligations-supply-chains.pdf;jsessionid=77DFBD6A6F96FADDC9B0CBC4C748CEE4?__blob=publicationFile&v=4
https://www.legifrance.gouv.fr/jorf/id/JORFTEXT000034290626/
https://respect.international/loi-2017-399-du-27-mars-2017-relative-au-devoir-de-vigilance-des-societes-meres-et-des-entreprises-donneuses-dordre/
https://respect.international/loi-2017-399-du-27-mars-2017-relative-au-devoir-de-vigilance-des-societes-meres-et-des-entreprises-donneuses-dordre/
https://lovdata.no/dokument/NL/lov/2021-06-18-99

