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EF,J o I .Research Background In the age of globalization, every
country in the world establishes an organization regarding more
and more complex immigration affairs(,) which cause (the) changes
of population structure and have a huge impact on social security.
Responding to policy needs, the Immigration Agency was
established in January 2, 1997. It belongs to a general
administrative organization; however, the staffing needs of the
agency 1s totally different with other general organizations. The
agency 1s now 1n a difficult position as staff recruited through the
Senior and Junior Examinations of Census Administration are not
adapted to the special duties of the agency and the integrated staff
with policing experience leave constantly. II. Research Methods
and Process The Immigration Agency has not been established for
a long time, and the literature concerning immigration
administration professional examination system 1s rare in Taiwan.
The purpose of this research is to explore the employee recruitment
process by a complete analysis of the practical documents. Thus,
the research proposes to adopt the relative research methods
included 1n literature review and comparative research. III.
Important Findings Through review of current employee
recruitment process and future immigration administration
professional examinations, which include the Senior and Junior
Examinations(,) and Special Examination of Police and
Immigration, the main findings are as follows: 1 ~ The Senior and
Junior Examinations do not match the staffing requirements of the
Immigration Agency. 2~ The staff in charge of special duties should




be recruited through the Special Examination of Police. 3 ~ There
are still many difficulties for the Immigration Agency to manage
the Special Examination of Immigration. IV. Suggestions
According to the finding, the research provides the following
suggestions: 1 ~ The main consideration of the Special Examination
of Immigration should be the staffing need. 2 ~ The ‘Judicial
Police Officer’  should be defined in a broad sense. 3 ~ Integrating
similar staffing needs in a special examination will be more
effective than the current system. The Immigration Agency has
(already) currently established for almost four years(,). According
to the practical experience in promoting recruitment process, the
difficulty indeed exists as far as the source of staff 1s concerned,
(and) which deserves more attention from the related government
organizations. Based on the concept of inseparability of social
security, the  ‘Judicial Police Officer’  should be defined in a
broad sense so as to promote the efficiency of combating crimes by
all security organizations jointly. In addition, the recruitment and
appointment system of police officers (has) 1s stipulated clearly by
the Statute Governing Police Personnel Affairs(;). Thus, the
National Police Administration may enforce related laws and
regulations or practical performances to get rid of worry of conflict
due to the(of) examination system. At last, in consideration of
efficiency and effectiveness in examination, (it) this is the most
effective way to integrate similar staffing needs (in) through a
special examination. (and) This research suggests that the
authorities, including Central Personnel Administration Executive
Yuan, the Ministry of Examination and the Ministry of the Interior,
agree to integrate the Immigration Agency to the organizations of
the Special Examination of Police.
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