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(Hui One Pay £ Hui One
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region’s The la
financial gatews
moving and laund
proceeds of onliné
scamming

HuiOne - a company
publicly presented as
Cambodia-based digita
payment platform but
opened by Chinese

investors with a high
level Cambodian Dire:

(Hui One Pay vs. Hui Gn
Guarantee)
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Stable digital coin
Tether (USDT) is
traded in the open
in Cambodia and is
the preferred
currency of online
scammers.
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TEL: U711 230995

HuiOne in Dec 2024
launched USDH
and USDX - its own
versions of Tether
to avoid attempts at
tracing
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Cambodia’s Unrivaled Friendly environment |

»Good Infrastructure Y
»Access to formal banking sector, airline
»Citizenship for Sale (e.g. Smgaporean 10
»Non-extradition of citizens ‘
»Complete protection for a price ]5
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Forecast - some bright light

» Coordinated financial analysis and investigations have proven t
proceeds of Online Scam Operations are vulnerable to seizure -
difficult

» More information is becoming available on the owners of scam
operations and the business and political elites who collude with t

» Strategically targeted sanctions by the US and the UK has both put a
spotlight on the problem as well as assigned real penalties to people
like Ly Yong Phat in Cambodia and Chit Swe in Burma/Myanmar.

» Awareness efforts have greatly improved society’s need to exercis
greater caution to avoid fraud and to avoid false offers of emplow
that might lead to human trafficking

» Pressure on the countries where this is concentrated is gro
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PANEINSI

Mary Jane D. Hizon

Chief of the Immigration Protection and Border Enforcement Section, Bureau of

Immigration, the Department of Justice, Republic of the Philippines

PROFILE

Immigration Officer at the Bureau of Immigration with more than two decades of extensive
experience in border control, anti-trafficking initiatives, airport operations and inter-agency
coordination. Recognized for operational leadership, systems modernization, and
collaborative policy implementation. Leads the I-PROBES and INTERPOL Unit of the Bureau
of Immigration and contributes actively in national task forces and technical working groups.
A mother and an advocate for child protection, combining leadership, technical expertise,

and human-centered policy implementation
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PANEINSI

Lauren Matherne

Political Officer, Political Section, American Institute in Taiwan, USA

PROFILE

Lauren Matherne serves in the Political Section of AIT. Her most recent assignment was in
Kuala Lumpur, Malaysia. Prior to joining the foreign service, Lauren worked as an
immigration attorney and as a migration policy analyst for the Organization for Economic
Cooperation and Development in Paris, France. Originally from Baton Rouge, Louisiana,
she has a bachelor’ s degree in Chinese and political science from Boston University and
holds advanced degrees from Harvard Law School and Sciences Po Paris. She speaks

French, Mandarin, and Spanish. Lauren is joined in Taiwan by her husband and two sons.
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PANEINSI

Connie Chung

Political Officer, Political Section, American Institute in Taiwan, USA

PROFILE

Connie Chung joined the Department of State in 2015. She previously served in the Global
Public Affairs Bureau and the East Asian and Pacific Affairs Bureau as a Public Affairs
Specialist. She received a BA from Boston University and a MA from the Johns Hopkins
University School of Advanced International Studies, including a graduate certificate from
the Hopkins-Nanjing Center. Connie was born in Washington, DC and grew up in northern

Virginia, and speaks Mandarin, Korean, and Japanese.
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Methods to Prevent Trafficking Networks and
Structures for Vulnerable Communities under

Labor Exploitation
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VIODERMMIOR:
Hsu, Szu-Chieh

Committee Member of the Executive Yuan Coordination Committee on Prevention

of Human Trafficking and Elimination of Racial Discrimination

CURRENT POSITION

« Assistant Professor, Department of Administrative Police, Central Police University

EDUCATION

e Dr.jur. Ludwig-Maximilians-Universitat Miinchen

EXPERIENCE

e Associate Professor, Department of Law, Ming Chuan University

e Associate Professor (Adjunct), Department of Law, Soochow University
e Associate Professor (Adjunct), Department of Law, Shih Hsin University

e Member of the 9th-10th Executive Yuan Coordination Committee on Prevention of
Human Trafficking and Elimination of Racial Discrimination
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SPEANER

Chris Foster

Deputy Director for the Immigration Crime Teams and Regional Lead of London &

South Criminal Investigations, Immigration Enforcement, Home Office, UK

PROFILE

| serve as the Deputy Director for the Immigration crime teams within the UK. These teams

tackle organized immigration crime and human trafficking.

| have over 40 years in criminal investigations having served 30 years in the Metropolitan
Police at New Scotland Yard where | finished my service in 2013 as the Detective Chief

Superintendent responsible for managing the Immigration crime teams across the UK.

| have an extensive background as a detective having worked on murder and other serious
crimes for many years. | was responsible in 2004 for setting up the National Mobile Phone
Crime Unit for the UK. This unit supports law enforcement around the UK who are trying to

combat all crimes involving mobile phones and other hand held devices.

| am PIP3 senior investigator officer trained which is the senior qualification need to lead and

investigate serious crime in the UK.
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STOP | MANAGE | REMOVE | PROTECT

& Immigration Enforcement

Combatting modern slavery

Christopher Foster
Regional Leact Tos

Londlon & South

Criminal and Hnancia
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UK Law Enforcement — National Structure

&

Immigration
Enforcement ,

NCA
ﬁ National Crime Agency

BRITISH
TRANSPORT
POLICE

Border Force é

ETOP | MANAGE | REMOVE | PROTECT
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Immigration
Enforcement

Enforcement
Compliance &
Crnme

intelligence &
Intemational

Strategic
Services &
Transformation

Immigration

Ratumns
Detention wems
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& Immigration Enforcement

Mission Statement

Our mission is o reduce the number of vicims of modem
slavery & human trafficking in the UK by safeguarding the
vulnerable, disrupting abuse and ending exploitation

We are committed to delivering this through active
preventon of abuse, enhancing training programmes for |E
colleagues, partners and stakeholders, expanding our
knowledge by enhancing data to inform the inteligence
picture; increasing volumes of intervenbons and taking
prosecubon action against perpetrators in the UK

STOP | MANAGE | REMOVE | PROTECT
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Challenges to getting convictions

Cooperation of victims Often in the UK illegally

Mistrust of authority Fear of reprizgal perganally or family back home
Victims often debt bonded Do not recognise themsealves as victims

STOR | MAMAGE | REMONE | PROTECT §
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MHST Legislation

The Modern Slavery Act 2015 came into force on 317 Juty 2014 1t brought in new offences a3
well az incorporating exlsting offences under the Prolection of Children Act 1987, the Sexual

Offences Act 2003 and the Human Tisswe Act 2004,

Modern slavery 1§ one of humanity's greatest evils; invaling human brafficking, forced fabour,

carpesiic serviiude and sexual exploltation {Frank Field WP = 2014)

W knaw that.

= The parpetrators of these cnimes exploit the most vulnerable people in our society

= Modern siavery pervadss every country in the world and every community of the Unided
Rirngeitm

= The mogt conservatve estimate of the namber of victims of modern slavery in he LK & put al
fen o thirtsan thowusand Ofher bodes slgoest the nlmber could ba in the hurdieds of
thousands and nsing.

STOR | MAMAGE | REMONE | PROTECT
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Small Boats Problem

ETOP | MANAGE | REMOVE | PROTECT 7
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Arrest of Small Boat Smuggler

ETOP | MANAGE | REMOVE | PROTECT 8
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Types of Modern Slavery and Exploitation

Labour Exploitation (16% ) - low skilled and high-demand employment. Current issues
within the care sector. Warkers in breach (students), overstayers and lllegal entrants. We
can encounter victims who have valid mmigration status May have old injuries,
malnourished, poor accommodation & HMOs. No access 10 their own gocuments, money or
bank

Domestic Servitude (3% ) — Overseas domestic workers (ODWs), Family members and
children entering the UK on genuine visas, often fravdulently oblained. Spousal visas -
continuously extended rather applying for ILR.

Sexual Exploitation (20%) - Brought to the UK under false promises of work. Victims of
sexual assaull, increased vuinerabdities when travelling 1o the UK unlawiully,

Criminal Exploitation (60% ) — ‘Gardeners’ at cannabis grows. Forced mto cniminality —
often low level such as thefl, shopifting, begging. May be debt bonded

Organ Harvesting (1% ) — Most likely 10 be encounterad by Border Force Can be traveling
into or out of the UK.
ETOP | MANAGE | REMOVE | PROTECT ]
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Types of labour exploitation

Car washes Restauranis Nail bars Traveller sites

Fan Private
“actories Brothels dwellinas

Recycling Fishing

sltes industry

Care homes

. Holel/holida Empltoymen! On sltreat —
Bullding sites : y POy e
home agencies begging

ETOP | MANAGE | REMOVE | PROTECT
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Operation Paratona

ETOP | MANAGE | REMOVE | PROTECT n
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Operation Epazote

Offences

Section 1 of the Human Trafficking and Exploitation
(Scofland) Act 2015 — Labour Exploitation

Section 25 of the Immigraton Act 1971

ETOP | MANAGE | REMOVE | PROTECT 12
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Operation Epazote - Overview

July 2001 = authorties received a refermal with regards o two Indoneskan malkes
who had eiered the LK to join a fishing frawler as Deckhamnds

Imatead, boih were taken o a seatood feciory in Arman and fosced 1o work

engessive Bours in poor conditions whiks] also receiving the incormect pay, This pay
Wwag alko ragutarly Bile

We conducted joint safeguardng where both Indonesian males were encountered
warking  Bolh wene removed and entered indo (e NER

Imberyiaws were compiatad with bodh males confirming thay wers not warking in e

role recnated for, had been living in the workshop area of their workplece, working
long Maurs and foreed owork atofher [Dcations i vamids roes

5T | MANAGE | REMONE | PROTECT
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Operation Epazote - Overview

The fishing vessel had been served a Prohibition
Notice by the Marltime Coastguard Agency pror to
the males arriving In the UK. This meant that the
vessel had been deemed unseawortiy.

A UK based agent had made contac! with Border
Force for the males to change vessels as the
trawier requred repairs

Following various correspondence. Border Force
stated that the males would have to he repatriated
lo Indonesia

ETOP | MANAGE | REMOVE | PROTECT
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Operational Phase — 2" September 2021

Simultansous operational visits conducted at §
residential  addresses and 2 commercial
addresses throughout Annan and Fraserburgh.

Over £80k seized alongside several high-value
fHems, dgital devices and paperwork

No criminal arrests made on the day

ETOP | MANAGE | REMOVE | PROTECT 15
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Arrest Phase — February 2022

In February 2022, 3 suspecls were arrested,
nterviewed and charged with 2 offences contrary
to Section 1 of the Human Trafficking and
Exploitation (Scotland) Act 2015

All were bailed from custody and have since been
reported to COPFS

As of March 2025, the co-accused are yel 10 be

indicted however this is expected to happen
mminently

ETOP | MANAGE | REMOVE | PROTECT 1%
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Immigration Act 1971 - Assisting Unlawful
Immigration to a member state or the UK

Section 25 of the 1A 1971 makes It an
offence to assist a nan-EU citizen to
breach the immigration laws of a
member state in the EU or the UK,
i.e. to assist illegal entry or to
harbour illegal immigrants.

Note: Themws s no sepaste offence of
harbounng, such conduct is included withn

e genarsl offence,

ETOP | MANAGE | REMOVE | PROTECT
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Nationality and Borders Act 2022

ETOP | MANAGE | REMOVE | PROTECT
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National & Asylum Border Act - June 2022

Nationality and Borders Act 2022

ETOP | MANAGE | REMOVE | PROTECT

With the inception of the National Asylum and
Borders Act there has been a significant changs
in the way we prosecute the ofence of
faclitation. There is now na longet a need to
prove gan (financial atc) Secondly, &t s now
possible to prasecute cases of familial faciitation.
Lastly, the maxmum senlence following
conviclion on indiciment has been raised from 14
years imprisanment to ife imprisoament

These changes to sedtion 25 IA 1871 have made
it easier for law enforcement bodies to robustly
tackie QIC [t is also a greal alternative offence o
consider if proving the slement of sxploiation is
difficull in respect of MSHT investigations.
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Points to Prove

Section 25(1) of Ihe acl states thal a person
commits an offence if they

(a)Do an act which facilitates the commission of a
breach or attempted breach of immigration faw by an
Indivicual who is not a national of the UK

(b)knows or has reasonable cause for believing that
the act facilitates the commission of a breach or
attempted breach of mmigration law by the
indivicual, and

(cknows or has reasonable cause for believing that
the Individual s not a nasonal of the United Kingdom

ETOP | MANAGE | REMOVE | PROTECT 19
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Subsection of Relevance

Section 25(2) clarfies that /mangration aw means a
iaw which has effect in @8 member state or the UK and
which confrols. in respect of some or all persons who
are not nationals of either the state/UK, enfiliermant o

» Enter or amive In the state or the UK
¢ Transit across the state or the UK, or
+ Bainthe State or the UK.

ETOP | MANAGE | REMOVE | PROTECT 2
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Operation Clan

Mohammed Chune =z contracior employed by Exclusive Contract
Services (ECS), responsible for staffing Sainsbury's stores across
Oxfordshire and Wiltshire. Chune abused s position by knowingly
employing undocumentad West African migrands, supplying them with
false igentties and farcing them to live in overcrowded, squakd
housing he owned or controlied

The workers were coerced Inlo transferring their wages o Chune's
accounts or handing over cash in supermarket car parks. He
manipulsted Sainsbury's telephonic sign-in systam to generate
fravcivient salary payments, defrauding ECS and Sainsbury's of over
£600.000, Rent was extortionate, with wp 10 six adults sharng a
single room

Chune threatened non-compliant workers with dismissal,. deportation
or harm 1o their families abroad. When suspicions arose, he relocated
workess o avoid detec$on. Through this explitation, Chune
amassed a property portfolio worth over £3 million

ETOP | MANAGE | REMOVE | PROTECT
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Operation Clan

Chune and five associates were arrested on charges including human trafficking, immigration offences,
fraud, and money laundering

intia®y, the Crown Prosecution Service (CPS) declined to pursue charges under the Modern Savery
Act arguing Chune had not facilitated illegal entry into the UK. However, investigators successfully
argued thal under Section 25(2) of the Immigraton Act 1971, Chune anabled illegal migrants to ramain
in the UK. maved them undetacted, and profitad significantly from their exploitabon

Following an eight-week trial at Oxford Crown Court in summer 2023, all but one defendant were found
quiity on 11 charges, including fraud, possasasion of false icantity documents, and offences under the
Proceeds of Crime Act (POCA). Chune's assets—valued at approximately £2 9 milon—have been
frozen and are expecied to be confiscated

The case highights the growing use of immigrabon and fraud legislation to tackie modern exploitation n
ihe workplace

ETOP | MANAGE | REMOVE | PROTECT 7
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Scenarios where S25(2) IA 1971 may be
considered as an alternative to MSHT

Behavioural Indicators

* Retention of 3cr1t& docurm ants

+  Below mnimunpyage pay

« Salares being Gken wahheld

+«  Extended shifis withoutfbresks

« Sub-standard actommodaticyg

« Being prevented from speaking#efam iy and
fri=nds

« Densl ‘ %vc,f@f Dental, penefts

« No accols W hrodeative cloth ng/comrect
cqup sl

* ThreatEReng 1
caoncermid or |o

lllegal Workihg

¢ | Car Washes

< Cage Homes -
o | SUps A ety ]

. Lx}\gzm:. factones

« Nal 3;;:

»  BuldingiSites
Gt

c ; ones e |
& Evident cf::'wr;"vf‘:)j snimoved lo prevent
cc:c:tI -

v,
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Commonly encountered offences

liable for prosecution inland

Section 25 of the Immigration act 1971 (Faciitation effences)
Section 24 of the Immigration act 1871 (Upon amval offences) - breach of deportation

Section 1 & 2 of Modemn Skavery Act 2015
(Human traficking & Slavery and servitude offences)

Section 4 and 6 of identity Document Act 2010
(False document offences)

Section 2, 34 6.7 and 11 Fraud offences 2006

ETOP | MANAGE | REMOVE | PROTECT M
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Key Messages

= UK law enforcement i committed to stopoing the exploitation of the most
Wil Pirakle

= We recogess this is a global problern and it will require significant effort and
chyser working with coundries across the ward.

= LK aulhorities can be \rssted. The Idermsts of tha viclims are central to all ouwr
arctiviby.

= We encourage alf law enforcement, NGO's, and other sfakeholders, 1o be

mnovatve and colabaralive in bair approach 1o hﬂp reduce such abhormend
Crimes.

5T | MANAGE | REMONE | PROTECT 28

109



D IPIN) iR

Chris Foster

. - . - T +> 4 &
- RN E s EYS

christopher.foster22@homeoffice gov.uk

Thank you for listening

Chris Foster

Begonod trad for Criminal and Francal Ireest igataons
tondan Sowch of LI
brremt el f

christopher.foster22@homeoffice.gov.uk




== 7

el —
=

=]

T
mi

EEIREENE

. REBREANE HE
. BEBLUA  BE

« REIFEFEEME RE

1M1



SPEANER

Yu-Shuan Kao

Section Chief, Fisheries Agency, Ministry of Agriculture, Taiwan

Work Experience

e Section Chief, Fisheries Manpower Division, Fisheries Agency, Ministry of Agriculture,
Taiwan

« Section Chief, Planning Division, Fisheries Agency, Ministry of Agriculture, Taiwan

« Section Chief, Distant Water Fisheries Division, Fisheries Agency, Ministry of Agriculture,
Taiwan
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. Overview of Taiwan's Distant Water Fisheries
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Prevent Exploitation of Fishery Workers

[ll. Action Plan for Fisheries and Human Rights
Strategies and Execution Outcomes

IV. Measures in Next Phase of Action Plan

V. Conclusion
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l. Overview of Taiwan ‘s Di

. Taiwan ‘s marine fisheries are well-developed, and Taiwan is one of the major distant water
fishing nations. As of 2025, Taiwan has 940 distant water fishing vessels operating in the
three oceans or in the exclusive economic zones of other countries. The distant water
fisheries of Taiwan include three main categories: tuna longlining, squid jigging for saury,
and purse seine for tuna/skipjack tuna.

752 ppl 152 ppl

I. As of the statistics by April 30, 2025, there are 3,893 ppl (4.3% (1.2%)

2,011 domestic crew members and 17,321 foreign (22.5%) ~

crew members (758 crew members are from China)
hired for Taiwanese distant water fishing.

® Indonesia
= Philippines
u Vietnam

. Others

Atotal of 17,321 pp!

12,524 ppl
(72%)

*Data collected until April 30, 2025
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|. Overview of Taiwan's Distant Wate

The U.S. Department of State’ s “2020 Trafficking in Persons
Report" indicated issues in Taiwan’ s distant water fishing,
such as long working hours, poor treatment, and labor
exploitation.

. Around 2020, regulatory violations in Taiwan's distant water

fishing vessels attracted both domestic and international
attention on crew rights. Additionally, it is the first time that the
U.S. included Taiwan's distant water fish catches in the “List of
Goods Produced by Child Labor or Forced Labor” in 2020.
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On December 30, 2020, the Executive Yuan held a coordination meeting on the
prevention of human trafficking and the elimination of racial discrimination, which
requested the Ministry of Agriculture to draft an action plan in collaboration with
relevant agencies, which should also be taken as a part of the subplans of Taiwan's
National Human Rights Action Plan.

Based on international conventions such like ILO-C188, the National Human Rights
Action Plan of our country, regulations from major markets, and reports from
international institutions and NGOs, and the inputs of multiple rounds of social
communications, the Executive Yuan approved the first phase of the “Action Plan
for Fisheries and Human Rights” on May 20, 2022. The Executive Yuan then
requested the related ministries, e.g. Ministry of Agriculture, Ministry of Labor,
Ministry of Justice, Ministry of the Interior, and the Ocean Affairs Council, etc. to
actively implement this plan to enhance human rights and labor rights in Taiwan's
fisheries and protect the international image and development of the industry of
Taiwan. The plan was amended in July 2023, with the total budget raised to
approximately 1.03 billion NTD. 5
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lll. The Seven Major St
Action Plan for Fisheries

Fisheries and Human

1 Action Plan tor

Fair wages
Compliant working hours

Clear requirements on living
conditions
Addition of onshore sanitary
facilities

Strengthen Broker o
Management

Eliminate debt bondage

Strengthen management
mechanisms

Rights (Strategies

Improving Working
Conditions and Rights for
Foreign Crews

Increase inspection frequency
Cross-ministry cooperation on
fighting human trafficking

Strengthen Foreign Fishing
Vessel Management
Implementing Port State

Management
Prevent gaps in crew rights

O . veration

Crew training and screening
Transparent information

Promote Mutually Beneficial
Partnerships
Corporate social responsibility
Public-private cooperation

6
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Ill. Outcomes of Action Plan for Fis
Rights (1/10)

« Established "“Guidance on Salary Payment to Foreign Crew
Members Employed Overseas” on distant water fishing vessels for
entrepreneur’ s reference and perform inspection to ensure the
compliant salaries are actually paid.

* Increased minimum wage to 550 USD, established a wage review
mechanism, forbid the wage payment through foreign brokers to
ensure direct and full payment of wages.

+ Ensured the rest periods are provided in compliance with the ILO
Work in Fishing Convention and introduced clock-in systems to
record the working hours to ensure rest periods of crews.
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I1l. Outcomes of Action Plan fo

+ Requested the improvement of the living space on distant water fishing
vessels, adjusting the living standards on the vessels such like standards for
drinking water, food, and hygiene, and established guidelines for this.

* Increased medical insurance and accidental death coverage for crew
members.

+ Restricted continuous time at sea to 3 to 10 months, which is under the 24-
hour monitoring by of the Fisheries Agency.

« Improved the onshore living facilities, including sanitary facilities or
recreational facilities (including Kaohsiung Crew Member Club).

« Encouraged fishing vessels to install wireless internet (Wi-Fi) for crew
members through provision of subsidies or other administrative support, with
approximately 124 vessels currently providing Wi-Fi service.
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I1l. Outcomes of Action Plan for F

+ Established diverse complaint channels for crew members:

1. Print and distribute over 10,000 multilingual (Chinese, English, Vietnamese, and
Indonesian) basic rights cards for crew members every two years. Requested that
the right complaint information be posted in the living quarters of vessels.

2. The Fisheries Agency set up a 24-hour "Foreign Crew Interactive Service
Platform” website in 2022, which announces information about crew rights,
onshore living facilities, and distant water fishing vessel basic information for crew
members’ reference. This platform also offers online complaint channels to assist
crew members to clarify labor rights issues and reclaim unpaid wages, etc. If labor
exploitation is involved, investigations will be conducted. It is cooperated with the
Ministry of Labor to promote the use of online text service and social media
program of 1955 Hotline for Migrant Worker, expanding the channels of
consultation and complaint for foreign crew members.

121



I REER AR TR E AL
e EE

« IRABIAMMTEFOIMESE - BBEBEIMP T ETS - REEA P
nafrtz -

- AN EREEEEE - HEARM TSR IME R
ZIEKEFEME - HEEEAORESNREEE - SR
AEERAEEREE - FLUFFEELEST -

- BEERRLRFARMTERBER - BRSO S UEY
RIFEFEHITE - URIEEF Sfa EIRIMERIEFLESE

B S5 e -

10

I1I. Outcomes of Action Plan for Fis
Rights (4/10)

Strengthen Broker
Management

« Raised the licensing requirements for domestic brokers and stipulated
the qualification conditions of the collaborators of domestic brokers.
 Clearly specified the missions to complete and responsibilities for
brokers. For domestic brokers introducing non-domestic crew
members to foreign fishing vessels, when human trafficking or labor
exploitation is involved and the brokers fail to meet their obligations,

the brokers’ licences will be suspended or revoked.

« Perform annual inspection and announce the evaluation results of
brokerage agencies, ensuring crew members are not charged for
service fees nor have their wages seized in prior, which is to protect
the labor rights of foreign crew members on distant water fishing
vessels.

10
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I1l. Outcomes of Action Plan for Fisheri
Rights (5/1 0)4

Monitoring Capacity of
Management Mechanisms

Perform cross-ministry cooperation to fight illegal forced labor according
to “Enhanced Cooperation Mechanism for Combating Offshore Human
Trafficking” and the “Suspected Labor Trafficking of Foreign Crew
Member Examination Chart” established by the Ministry of the Interior.
When it is suspected that a foreign crew member is being trafficked, the
Fisheries Agency will follow protocols established according to the
aforementioned cooperation mechanism to transfer the case itself and
related evidence to the local Prosecutors Office for investigation, while
notifying the Taiwan High Prosecutors Office at the same time.

7 cases were forwarded to the local Prosecutors Office in 2023, and 5 cases
were forwarded in 2024.

11
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Ill. Outcomes of Action Plan for Fi
Rights (6/10)

Monitoring Capacity of
Management Mechanisms

* Improve Law Enforcement Manpower and Expertise:

1. In 2022, the Fisheries Agency hired 60 inspectors in addition to carry out labor rights inspections
on distant water fishing vessels. In addition to the check of documents related to wages and
labor conditions, inspectors performed interviews with crew members through questionnaire in
their native languages (Chinese, English, Indonesian, Filipino, Vietnamese, and Burmese) to
ensure whether the leaders on the vessels, operators and brokers had been firmly compliant with
related regulations and to detect human trafficking.

2. Labor inspectors followed standardized operating procedures to inform the inspected crew
members that the information of the inspectees is confidential to ensure they are comfortable
during the inspection. They also worked with judicial / police officers to perform victim-centered
interviews during vessel inspections when it was necessary. They used the “Suspected Labor
Trafficking of Foreign Crew Member Examination Chart” to perform evaluation and
identification to detect the forced labor cases among foreign crew members.

3. Regularly held training courses on the prevention of human trafficking with experts from various
ministries, and participated in fisheries labor conditions inspections courses by the International
Labour Organization (ILO) .

12
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1. Outcomes of Action Plan for Fishéi
Rights (7/10)

Monitoring Capacity of
Management Mechanisms

« Maintain High Inspection Rate:
Maintain an annual inspection rate of over 50%,
approximately inspect 500 distant water fishing vessels a year.
Commission third-party institutions to perform overseas audits to
supplement oversea inspection capabilities. A total of 574 vessels were
inspected in domestic and foreign ports in 2023, and 739 vessels were
inspected in 2024.

+ Promote the Use of Technological Monitoring Equipment on Distant
Water Fishing Vessels :
Subsidize the installation of CCTV systems on fishing vessels to monitor
the actual working conditions of crew members at sea.

13
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Ill. Outcomes of Action Plan for Fishel
Rights (8/10)

Strengthen Foreign Fishing
Vessel Management

+ Raised the requirement on limitation of qualification for investment and
operation:
Stipulated that the Taiwanese who invest/operate foreign fishing vessels
shall not be involved in force labor or human trafficking and requested the
working conditions of the foreign crewmembers they employed shall be
set equivalent to those of the domestic distant water fishing vessels.

+ Implementing Port State Management:
Performs at least 15% of the foreign fishing vessels operated by domestic
employers and entered Taiwanese ports. 17 Vessels (22%) were inspected
in 2023, and 15 Vessels (29%) were inspected in 2024.

14
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I1l. Outcomes of Action Plan for Fis

Rights (9/

~ Establish Deeper
International Cooperation

Communicate and coordinate with the home
countries of the foreign crew members, such like
Indonesia and the Philippines, and with major
fisheries markets such as Japan, the European Union,
and the United States, to establish cooperation
mechanisms.

From 2023 to 2024, 34 meetings were held with
home countries and target market countries. We had
also guided the fishermen' s association for
Taiwan' s distant water fisheries to sign a
Memorandum of Understanding (MOU) to promote
appropriate working conditions for crew members
and sustainable industry development with the
Indonesian Fishing Workers Union (SPPI). The 2.0
version of the MOU will be signed in May 2025.

Continue to negotiate with the home
countries and target market countries

Fishermen' s association for distant water
fisheries signed MOU with SPPI

15

127




LSRN TR S

EWEB AN

- AERERFEWHIRFERAREELR - BN ERSE
EARBSEMENERERIREE - TERERHES
FAFIACRE - EXRERINERBASZZE T FE
= - SRELREEERIINERS EikIEF 25
Rl EFEFEESE

- BEMRRINES SRS RARRIAE - TS EEEER
8 - fmBHEINE R EHEENR - ZPREORES
BEGIEMEREBLIENERSH - EREXTE
SEEE - SRR -

16

[1l. Outcomes of Action Plan for Fishéi
Rights (10/10)

Promote Mutually Beneficial
Partnerships

« The Fisheries Agency is continuing to subsidize fisheries groups and civil
organizations and cooperates with the official agencies in the home countries of
the foreign crew members to hold welfare activities, while also promotes the
prevention of human trafficking through activities, disseminate the
responsibilities of the employers to take care of the physical safety and labor
rights of foreign crew members, to provide good living care and the interaction
service platform for foreign crew members for consultation and complaint
channels.

» Continue to hold disseminate campaign and legislation briefings for fishermen
while also arrange courses to disseminate the concept of treating foreign crew
members as crucial partners in maritime work, corporate social responsibility
awareness and the maintenance of cooperative relationships, at the timing of
holding trainings for crew members and crew member leaders and the periodical
re-training.

16
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IV. Measures in Next Phase

Review of Previous Plan

I. The wage gap remains compared to ILO MLC standards for skilled
crew members.

Il. Not able to early aware and resolve unpaid wages promptly.

lll. Need to improve the human rights and legislative awareness of the
industry.

17
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IV.

Measures in Next P

I. Realize Justifiable Labor Conditions

Continue to: Align minimum wages with ILO MLC international standards for skilled
seafarers.

Start to: Establish an electronic labor contract management system and a mechanism
for preventing and compensating unpaid wages.

Il. Improve Living Conditions and Social Security

Continue to: Maintain existing facilities and add new onshore facilities, provide
diverse complaint channels, promote the implementation of appropriate use of life
jackets, and encourage vessels to allow crew members to use Wi-Fi.

Start to: Provide affordable accommodation for crew members and introduce remote
medical system for distant water fishing vessels.

18
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IV. Measures in Next

lll. Improve the Monitoring Capacity of Management Mechanisms

e Start to: Implement am impartial third-party co-inspection mechanism, regularly
announce the results of fisheries labor rights inspections, and randomly inspect the
CCTV records of inspected vessels, verification of working hour records.

e Continue to: Inspect over 50% of distant water fishing vessels annually, including
inspections at operators’ and brokers’ facilities, and perform anti-human
trafficking education and training for frontline personnel.

IV. Strengthen Broker Management

e Continue to perform satisfaction surveys for brokers and publicly disclose the results
of broker evaluations.

19
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IV. Measures in Next Phas

. Strengthen Convenient Flag Fishing Vessel Management

Continue to perform joint inspections of foreign-flagged fishing
vessels operated by Taiwanese investors for at least 15% of those
entering Taiwanese ports.

VI. Establish and Deepen International Cooperation

e Continue to discuss with home countries and target market countries
about crew issues. Instruct Taiwanese fisheries associations for
distant water fishing to review and update cooperation MOUs with
Indonesian unions. Hold at least one international fisheries and
human rights forum every two years.

20

132



. ESHED IR

e IMEIEE : BUABTAR LRE A4  HEEFRIUEE -

o SAEMIE : BEIINISMSCRRE - HEENERSARAESRES -
EBRMRAEERGED -

21

IV. Measures in Next Phase

VIl. Promote Mutually Beneficial Partnerships

e Start to: Establish an online human rights and legal governance training
system to deliver appropriate disseminate to operators.

e Continue to: Encourage vessels to obtain MSC certification, subsidize
civil organizations to organize crew welfare activities and disseminate
on rights, and provide human rights and legal governance training for
operators and captains.

21
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V. Conclusion

There have still been crew members involved in a few labor
exploitation cases, which may have a negative impact on the
reputation of Taiwan’ s distant water fisheries.

As a distant water fishing nation, Taiwan will continue to
commit to improving the working and living conditions of
foreign crew members and improving existing systematic
measures to handle and punish violations.

The related ministries will collaborate to continuously promote
action plans to align crew rights with international regulations
and ensure that distant water fishing crew members enjoy
dignified working conditions and living environments.

22
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SPEANER

Warren Olsson

Detective Inspector, National Criminal Investigations Group, New Zealand Police,

New Zealand

PROFILE

Detective Inspector Olsson is the Manager of Investigative Excellence based at Police
National Headquarters in Wellington. He has responsibility for the Police investigative

response to combating trafficking.

With over 25 years experience as an investigator, he has led the Police response to human
trafficking for the last 10 years, with a particular focus on inter-agency collaboration and
raising awareness of the indicators and risks of trafficking faced by New Zealand

communities and law enforcement agencies.

EDUCATION
e Bachelor of Commerce and Administration, Victoria University

» Diploma of Policing, Royal New Zealand Police College
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